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This activity provides an opportunity for participants to reflect on 
the complexities related to gender identity, gender expression and 
transgender issues using the video No Dumb Questions by Melissa Regan. 
By viewing an account of one family’s experience, participants can begin 
to recognize their own assumptions, knowledge and understanding 
about transgender people. This understanding provides a useful 
framework for developing skills to examine the bias and discrimination 
that transgender people experience in their daily lives.

No part of this activity may be reproduced or utilized in any form or by any means, electronic or 
mechanical, including photocopying or by an information storage and retrieval system for any 
purposes without permission in writing from the copyright holder.

REQUIREMENTS
Materials:

n	No Dumb Questions video (2001, 24 min., Epiphany Productions)

n	Definitions Related to Sexual Orientation and Gender Identity, Points to 
Consider about Transgender People, and Resources and Further Learning, 
one of each for each participant

n	Terminology Cards (Terms) Template and Terminology Cards 
(Definitions) Templates (for facilitators only)

n	TV/DVD player

n	chart paper and markers; index cards and writing utensils (optional)

Time:

60–120 minutes

Space:

Room for participants to see and hear the video clearly; open space that 
allows participants to move around freely

Participants:

high school student to adult/maximum 40
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DIRECTIONS:

Part I. Introduction
1. Prior to the activity conduct prepare two pieces of chart paper with the questions from steps 

6(b) of Part II (if applicable) and step 1 of Part III.

2. Begin by explaining to participants that this activity will focus on understanding gender 
identity, gender expression and transgender issues. Explain that they will be watching a 
video called No Dumb Questions that provides a look into one family’s response and learning 
as they try to understand why their Uncle Bill is becoming Aunt Barbara.

3. State that before watching the video the group will begin by establishing some common 
language, because everyone comes with different levels of experience and understanding of 
these topics.

4. Write the word “gender” on the top of a piece of chart paper. Ask the group to brainstorm 
all the different things that come to mind when they hear the term gender. Chart all their 
responses as they call them out.

5. Once a list has been generated, ask the following questions to the large group:

n What is the difference between biological sex (male and female ) and gender (man and 
woman)?

n What is the difference between being a man (or boy) and being a woman (or girl)?

NOTE: Biological sex is the biological and physiological characteristics of males and 
females. Gender is a social construction—the socially defined rules and roles for men and 
women in a society.

 A person’s understanding of the difference between being a man or woman differs broadly 
from person to person. This reinforces the notion that gender is a social construction 
influenced by the attitudes, customs and values of a society, as well as each individual’s 
own personal understanding of gender.

6. Conduct one of the following language activities based on time available and on the group 
dynamic.

Part II. Language Activity
Option One (15 minutes)

1. Distribute a copy of the Definitions Related to Sexual Orientation and Gender Identity handout 
to each participant.

2. Instruct participants to review the list of terms and identify which terms are new to them.

3. Ask if there are any questions or definitions that need further clarification. Allow 10 minutes 
for discussion.

NOTE: It may be necessary to explain that it is often difficult to come to a “definitive” 
definition that everyone agrees perfectly captures the word. Clarify that these are presented 
as the “working” definitions for the workshop, and discourage participants from taking 
time to engage in lengthy debates over subtle nuances of the definitions.
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4. Explain that while some of the terminology may be unfamiliar, the video they are about to 
view will provide additional information and understanding. Emphasize that the goal is not 
to understand every term perfectly, but to have a general understanding that can serve as a 
starting point for further discussion.

5. Continue the activity with Part III.

Option Two (30–40 minutes)

6. Prior to the activity conduct the following tasks:

a. Create a set of terminology cards using Terminology Cards (Terms) and Terminology 
Cards (Definitions) Templates. Make a photocopy of the cards and cut them into separate 
“cards.” Using the Definitions Related to Sexual Orientation and Gender Identity handout 
as a guide, match each term card to its corresponding definition card. Prepare enough 
cards so that each participant receives one card.

NOTE: Take care to be sure that one term card will be distributed for each 
corresponding definition card. If there are an unequal number of participants, ask for 
two volunteers who are willing to share one card during the exercise.

b. Prepare and post a sheet of chart paper with the following two questions for each pair to 
discuss:

n Is this term new to you?

n Does this term mean what you thought it meant? Explain.

7. Distribute one card to each participant and ask participants to silently read the word or 
definition on their card.

8. Explain to participants that once the activity begins, they should stand up and walk silently 
around the room, comparing their cards to those of other participants until they have 
matched their word with its definition.

NOTE: By participating without talking, participants will have the opportunity to read 
more than their own word/definition in searching for the match.

9. Instruct participants that once they find a match, they should confirm with the facilitator 
that the match is correct, and then sit down with their partner to discuss the word s meaning 
and the questions posted on the sheet of chart paper.

10. Explain that it is often difficult to come to a “definitive” definition that everyone agrees 
perfectly captures the word. Clarify that these are presented as the “working” definitions for 
the workshop, and discourage participants from taking time to engage in lengthy debates 
over subtle nuances of the definitions.

11. Start the activity. Allow 5–10 minutes for the group to match their words and definitions 
and discuss in pairs.

12. After participants have shared in pairs, ask volunteers to tell the whole group its word and 
definition.

NOTE: Typically there is not enough time to go over every term. Instead, ask for volunteers 



 © 2005 Anti-Defamation League, www.adl.org/education 4

to share a term that they are unsure or confused about or ask if there were two pairs that 
each thought one particular definition matched their word.

13. After each pair has presented its word and definition, distribute Definitions Related to Sexual 
Orientation and Gender Identity handout.

14. Lead a whole group discussion using some or all of the following questions:

a. How did you feel doing this exercise?

b. Were any of these terms new to you? Do they mean what you thought they did? Explain.

c. How comfortable do you feel using these terms? What is your comfort level based on?

d. Why is it important to know and use these terms?

Part III. Viewing No Dumb Questions
1. Ask participants to take a minute or two to think about their responses to the following 

questions you have written on chart paper:

n Do you know someone who is transgender?

n What are some stereotypes of people who are transgender?

n If you have not had this experience, how would you react if a family member (uncle/
aunt, brother/sister, mother/father, or child) revealed that they were transgender?

2. Instruct participants to find a partner. Let them know that they will each have three 
uninterrupted minutes to share their responses to the questions above while the other 
person listens. Explain that during the first three minutes, one person in the pair will share, 
while the other person listens. Tell participants that you will signal when three minutes 
are up by saying “change,” at which time the first person will become the listener and the 
second person will become the speaker. Tell participants that afterwards, you will provide 
an additional three minutes for pairs to speak freely and further process their exchange.

3. Introduce the video No Dumb Questions using the synopsis below.

 Video Synopsis: No Dumb Questions is a 24-minute documentary about 6-, 9- and 11-year 
old sisters struggling to understand why and how their Uncle Bill is becoming a woman. 
With just weeks until Uncle Bill’s first visit as Aunt Barbara, the three sisters navigate the 
complex territories of anatomy, sexuality, personality, gender and fashion. Their reactions 
are funny, touching and distinctly different.

4. Ask participants to be aware of their feelings and emotions as they watch the video. Invite 
participants to take notes or jot down their thoughts while they are watching the video.

Optional: Pass out index cards and writing utensils for them to jot down their thoughts.

5. Stop the video at the screen text, “Aunt Barbara”. Ask the group to respond to the following 
three questions. Allow no more than 10 minutes for the large group discussion.

n How do you think each of the three nieces will respond to meeting Aunt Barbara?

n How well do you think the parents are handling the situation so far?

n If you were meeting your own “Aunt Barbara,” how do you think you would respond?

NOTE: For less disruption to the flow of the video, you can chart the questions above and 
ask participants to journal their responses silently for five minutes. Pass out index cards and 
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writing utensils to each participant.

6. Resume the video and watch to its conclusion. Lead a large group discussion with some or 
all of the following discussion questions. At the end of the discussion, distribute the Points to 
Consider about Transgender People and Resources and Further Learning handouts.

DISCUSSION QUESTIONS:

a. What knowledge and understanding do you feel you have gained about people who are 
transgender? What questions do you still have?

About the Children:

b. What did you notice about how each of the three nieces reacted to:

n learning about their Uncle Bill becoming their new Aunt Barbara?

n meeting their Uncle Bill as their new Aunt Barbara for the first time?

c. Could you identify with one of the sisters’ reactions more than another? Which girl and 
why?

d. How did the girls own understanding of gender roles or gender stereotypes impact their 
reaction to Aunt Barbara?

e. In the film, the parents said that they were surprised by the girls responses to meeting 
Aunt Barbara. Were you surprised? Why or why not?

f. (For Educators/Parents) How were each of the girls reactions and questions consistent 
or inconsistent with their individual developmental stages?

g. What potential challenges lay ahead for the girls as they continue to understand gender 
identity and spend more time with Aunt Barbara?

About the Parents:

h. In the film the mother says, “We are trying to figure this out, too.” What did you notice 
about how the parents dealt with (or responded to) the situation?

i. What strategies did you notice the parents using to help their daughters understand 
Aunt Barbara’s decision?

j. What strategies did you notice the parents using to help their daughters meet Aunt 
Barbara for the first time?

k. How would you assess the effectiveness of the parent’s strategies for: (1) helping to 
understand Aunt Barbara’s decision, and (2) to helping their daughters to meet Aunt 
Barbara for the first time?

l. What other strategies might have been useful in the situations referenced in questions l 
and k?

m. In the film the mother reflects on the process the girls went through and says, “They will 
be better people because of it.” Do you agree? Why or why not?

n. (For Educators/Parents) Do you feel the parents gave each of the girls appropriate 
information based on their respective developmental stages? Why or why not?

o. What challenges do the parents still face?
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About Barbara:

p. What behaviors and attitudes did Aunt Barbara express when meeting with the girls? 
How did these affect their interaction?

q. The father mentions to the girls that Aunt Barbara will face presenting herself as a 
woman at the airport for the first time that day. What are some of the other challenges 
and obstacles she might face in her daily life?

About the film overall:

The filmmaker, Melissa Regan, says that she hopes that No Dumb Questions will show that it 
is okay and even imperative or adults and children to engage in age-appropriate dialogue 
about sexual orientation and gender differences.

r. Do you think the filmmaker accomplished her goal? Why or why not?

s. Why do you think these subjects are talked about infrequently or seen as taboo?

t. (For Educators/Parents) What are some of the behaviors or phrases in the film that you 
would like to try to use when talking to children about sexual orientation and gender 
identity?
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TERMINOLOGY CARDS (TERMS) TEMPLATE

Biological Sex Bisexual
Coming Out

(of the Closet)

Gay
Gender 

Expression
Gender Identity

Gender Role Heterosexism Homophobia

Intersex Lesbian Queer

Questioning Sexual Identity
Sexual 

Orientation

Straight Ally Transgender Transphobia

Transsexual
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TERMINOLOGY CARDS (DEfINITIONS) TEMPLATE

A person’s “packaging” 
determined by chromosomes, 
hormones, and internal and 

external genitalia

A term given to people who 
are attracted sexually and
emotionally to some males 

and females

To disclose one’s identity as 
an LGBT person to others

A term given to males who 
are attracted sexually and
emotionally to some other

males

The ways in which people
externally communicate their 

gender identity to others 
through behavior, clothing, 

hair cut, etc.

A person’s innermost feeling 
of being “male,” “female,” or 

somewhere in-between

Society’s expectations about 
behavior and appearance 

based on sex (female or male)

A bias against homosexuality 
rooted in the belief that 

heterosexuality is superior or 
the norm

A fear or hatred of
homosexuality, especially in

others, but also in oneself

People born with 
chromosomes, hormones, 
genitalia and/or other sex 
characteristics that are not 
exclusively male or female 
as defined by the medical 

establishment in our society

A term given to females who 
are attracted sexually and 
emotionally to some other 

females

Once a negative term to 
describe lesbian and gay 

people, some have reclaimed 
this word and use it as a 

positive way to describe their 
“differentness”

People who are in the process 
of figuring out their sexual 

orientation or gender identity

What people call themselves 
in terms of their sexuality 

(gay, lesbian, straight, bi, etc.)

Determined by the sex of the 
person one is attracted to and 

encompasses one’s sexual 
drives, desires and fantasies

Any non-LGBT person who
supports and stands up for 
the rights of LGBT people

A broad term for all people 
who do not match society’s

expectations regarding 
gender, including 

transsexuals and cross-
dressers

A fear or hatred of 
transgender people

People whose sense of
themselves as male or female 
is different from their birth 
biological sex — sometimes 
they change their bodies to 

more fully match their gender 
identity
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HANDOUT

DEfINITIONS RELATED TO SEXUAL ORIENTATION AND 
GENDER IDENTITY

The following definitions will help you to understand and properly use some of the terms 
associated with sexual orientation and gender identity/expression.

NOTE: The acronym LGBT is used frequently throughout this glossary. There are many 
terms that are used to describe what is commonly known as the “gay community.” Since the 
word “gay” most often refers to homosexual men, we have chosen to use the more inclusive 
“LGBT,” which means lesbian, gay, bisexual and transgender. There are many people within 
the LGBT communities who use a variety of other terms to describe themselves, including 
queer, questioning, same gender loving, and pansexual. Though we have chosen to use LGBT 
consistently here, we encourage you to respect the terms that individuals in your community 
have chosen to describe themselves.

Biological Sex
This can be considered one’s “packaging” and is determined by chromosomes (XX for females; 
XY for males); hormones (estrogen/progesterone for females, testosterone for males); and 
internal and external genitalia (vulva, clitoris, vagina for females, penis and testicles for males). 
About one percent of the population can be defined as intersex—people whose bodies do not 
conform to standard definitions of male or female. So, in actuality, there are more than two 
sexes.

Bisexual
Describes the sexual orientation and identity of someone who is emotionally, sexually, and 
romantically attracted to people of more than one sex. While some people who identify as 
bisexual may be confused about their sexuality or not ready to accept being gay or lesbian, 
most bisexual people are clear and comfortable with their identity. Most bisexual people aren’t 
interested in dating men and women at the same time, and are just as likely as anyone else to 
form monogamous relationships. Many bisexual people describe themselves as falling in love 
with people rather than genders, and find their attractions to be fluid rather than fixed in one 
place along the sexuality continuum.

Coming Out (of the Closet)
To be “in the closet” means to hide one’s identity. Many LGBT people are “out” in some 
situations and “closeted” in others. To “come out” is to publicly declare one’s identity, 
sometimes to one person in conversation, sometimes to a group or in a public setting. Coming 
Out is a life-long process—in each new situation a person must decide whether or not to come 
out. Coming out can be difficult for some because reactions vary from complete acceptance and 
support to disapproval, rejection and violence.

Gay
Describes the sexual orientation and identity of someone who is emotionally, sexually, and 
romantically attracted to other people of the same sex. Gay can be used to refer to people of all 
sexes and genders, though it is used most commonly to refer to males. Some females choose not 
to identify as gay.
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HANDOUT

Gender
A socially constructed system of classification that ascribes qualities of masculinity and 
femininity to people. Gender characteristics can change over time and are different between 
cultures. Gender is often conflated with sex, but this is inaccurate because sex refers to 
physical/biological characteristics and gender refers to social and emotional attributes.

Gender Expression
Refers to the ways in which people externally communicate their gender identity to others 
through behavior, clothing, haircut, voice, and emphasizing, de-emphasizing, or changing their 
bodies’ characteristics. Typically, transgender people seek to make their gender expression 
match their gender identity, rather than their birth-assigned sex. Gender expression is not 
necessarily an indication of sexual orientation.

Gender Identity
One’s innermost concept of self as “male” or “female”—how individuals perceive themselves 
and what they call themselves. Individuals are conscious of this between the ages of 18 months 
and 3 years. Most people develop a gender identity that matches their biological sex. For 
some, however, their gender identity is different from their biological sex. These people are 
sometimes called transsexuals, some of whom hormonally and/or surgically change their sex to 
more fully match their gender identity.

Gender Role
This is the set of roles and behaviors assigned to females and males by society. Our culture 
recognizes two basic gender roles: masculine (having the qualities attributed to males) and 
feminine (having the qualities attributed to females). People who step out of their socially 
assigned gender roles are sometimes referred to as transgender.

Heterosexism
The societal assumption that heterosexuality is universal and/or superior. Heterosexism 
does not imply the same fear and hatred as homophobia. It can describe seemingly innocent 
statements, such as “She’d drive any man wild” based on the assumption that heterosexuality is 
the norm.

Homophobia
Refers to an individual’s fear or hatred of homosexuality, especially in others, but also in oneself
(internalized homophobia). While heterosexism is best thought of at a societal or institutional 
level (and can therefore be changed through social action), homophobia describes an 
individual’s psychological fear or hatred of homosexuality.

Intersex
About 1% of children are born with chromosomes, hormones, genitalia and/or other sex 
characteristics that are not exclusively male or female as defined by the medical establishment 
in our society. In most cases, these children are at no medical risk, but most are assigned a sex 
(male or female) by their doctors and/or families and may undergo cosmetic surgery on their 
sex organs so that they fit society’s idea of “normal.” These procedures sometimes damage the 



© 2005 Anti-Defamation League, www.adl.org/education 11

HANDOUT

child’s reproductive organs and can emotionally scar them by forcing on them a gender and/or 
sex role that may not feel natural.

Lesbian
Describes the sexual orientation and identity of a female who is emotionally, sexually, and 
romantically attracted to other females.

Queer
Historically a negative term used against people perceived to be LGBT, “queer” has more 
recently been reclaimed by some people as a positive term describing all those who do not 
conform to rigid notions of gender and sexuality. Queer is often used in a political context and 
in academic settings to challenge traditional ideas about identity (“queer theory”).

Questioning
Refers to people who are uncertain as to their sexual orientation or gender identity. They are 
often seeking information and support during this stage of their identity development.

Sexual Identity
Sexual identity labels include “lesbian,” “gay,” “bisexual,” “bi,” “queer,” “questioning,” 
“heterosexual,” “straight,” and others. Sexual identity evolves through a developmental process 
that varies depending on the individual. Sexual behavior and identity (self-definition) can be 
chosen. Though some people claim their sexual orientation is also a choice, for others this does 
not seem to be the case.

Sexual Orientation
This is determined by one’s sexual and emotional attractions. Categories of sexual orientation 
include homosexuals—gay, lesbian—attracted to some members of the same sex; bisexuals, 
attracted to some members of more than one sex; and heterosexuals, attracted to some members 
of another sex. Orientation is influenced by a variety of factors, including genetics and 
hormones, as well as unknown environmental factors. Though the origins of sexuality are not 
completely understood, it is generally believed to be established before the age of five.

Straight Ally
Any non-LGBT person who supports and stands up for the rights of LGBT people.

Transgender
Refers to those whose gender expression or identity transgresses socially assigned gender 
roles or expectations, or who do not identify as either of the two sexes as currently defined. 
Transgender is a broad term that includes transsexuals, cross-dressers, drag queens/kings, 
transgender butch, and a variety of other identities. When referring to transgender people, 
use the pronoun they have designated as appropriate, or the one that is consistent with their 
presentation of themselves. If an individual’s gender expression is ambiguous, try to use gender 
neutral language or ask that person how she or he prefers to be addressed.
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Transsexuals
Individuals who do not identify with their birth-assigned genders and sometimes alter their 
bodies surgically and/or hormonally. The transition (formerly called “sex change”) is a 
complicated, multi-step process that may take years and may include, but is not limited to, sex 
reassignment surgery.

Transphobia
Fear or hatred of transgender people; transphobia is manifested in a number of ways, including
violence, harassment, and discrimination.
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POINTS TO CONSIDER ABOUT TRANSGENDER PEOPLE

1. It is common for people to confuse sexual orientation with gender identity/expression. Just 
as most gay men have no desire to be women and most lesbians do not wish to be men, 
not all transgender people are homosexual. These are important distinctions to make in 
discussions about sexual orientation and gender identity.

2. Transgender people may be gay, straight, or bisexual.

3. While some transsexual people transition—change their bodies through hormone 
treatments and/or gender reassignment surgery—many do not due to personal choice or 
lack of resources in the form of health insurance and money.

4. If transgender people are clearly presenting themselves in a specific gender role, it is polite 
to refer to them using the corresponding pronouns. Even if you can “tell” that people are 
transgender, it is insulting to refer to them using the pronouns of their former or birth 
gender.

5. It is not considered polite to ask transgender people (or anyone, for that matter) about 
genitalia, surgery, hormones, sexual orientation, or sexual practices unless they invite such 
questions.

6. Do not make assumptions. Each transgender person is unique and may have a very 
different story from other transgender people that you have met.

7. Transgender people are not attempting to deceive others by expressing their gender 
identity; they are expressing their true selves.

8. Remember that many transgender people are not “out” and may suffer severe repercussions 
if they are identified as transgender. Never “out” transgender people in public. Always 
assume transgender people are trying to live their life without people knowing they are 
transgender.

Source: “Transgender Definitions” brochure (Farmington, CT: Connecticut Outreach Society, 2004).



 © 2005 Anti-Defamation League, www.adl.org/education 14

HANDOUT

RESOURCES AND fURTHER LEARNING

family and Kids

Children of Lesbians and Gays    
Everywhere (COLAGE)

www.colage.org 

A national organization specifically 
supporting young people with gay, lesbian, 
bisexual and transgender (LGBT) parents. 
COLAGE engages, connects, and empowers
people to make the world a better place for
children of LGBT parents and families.

Human Rights Campaign Family Net

www.hrc.org/Content/ContentGroups/
About_Content/About_HRC_FamilyNet.htm

A project of the Human Rights Campaign
Foundation that provides information and
resources about adoption, civil unions,
coming out, custody and visitation, donor
insemination, family law, families of origin,
marriage, money, parenting, religion,
schools, senior health and housing, state
laws and legislation, straight spouses,
transgender and workplace issues.

Parents, Families and Friends of Lesbians 
and Gays (PFLAG)

www.pflag.org 

A national organization with a vast
grassroots network of support for parents,
families and friends of lesbians and gays.

PFLAG Transgender Network

www.pflag.org/TNET.tnet.0.html

National organization that provides support
for parents, friends and families of 
transgender people and resources for 
transgender people.

Rainbow Families

www.rainbowfamilies.org 

Regional organization, serving LGBT families 
in the Upper Midwest, that works
to build a safe, just and affirming world for
lesbian, gay, bisexual, and transgender
families and their children through its
annual conference, quarterly newsletter,
community events and celebrations,
resources and referral services, media
relations, parent and public education,
school advocacy and coalition building.

TransFamily

www.transfamily.org 

Support organization, based in Cleveland,
Ohio, that provides referrals, literature,
support groups and over-the-phone 
information for transgender and transsexual
people, their parents, partners, children,
other family members, friends, and 
supportive others.

TransLife

www.translife.net/tg101/family.htm 

Informational Website that provides
Transgender 101 , a resource that explains
some of the issues that might arise when
transgender people come out to their
family.

TransParentcy

www.transparentcy.org 

Resource organization providing support
for transgender parents and their families.
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Support/Education/Advocacy

International Foundation for Gender 
Education

www.ifge.org 

A clearinghouse for transgender books, 
materials and resources. Publishes 
Transgender Tapestry magazine.

Gay, Lesbian and Straight Education 
Network (GLSEN)

www.glsen.org 

A national organization fighting to end 
antigay bias in K–12 schools and that 
provides resources for Gay-Straight Alliances, 
including transgender issues.

Gay-Straight Alliance Network (GSA 
Network)

www.gsanetwork.org 

A youth-led organization that empowers 
youth fighting homophobia and transphobia 
in schools through Gay-Straight Alliances 
and advocates on behalf of transgender 
and gender non-conforming youth through 
lobbying, policy advocacy, education 
programs and grassroots
organizing.

Gender Public Advocacy Coalition 
(GenderPAC)

www.gpac.org 

A national advocacy organization working 
to end discrimination and violence caused 
by gender stereotypes by changing public 
attitudes, educating elected officials and 
expanding legal rights. GenderPAC also 
promotes understanding of the connection 
between discrimination based on gender 
stereotypes and sex, sexual orientation, age, 
race and socioeconomic class.

Gender Education and Advocacy (GEA)

www.gender.org 

A national organization providing Web based 
educational resources dedicated to the health, 
safety and civil rights of all gender-variant 
people.

Human Rights Campaign

www.hrc.org 

The largest national gay, lesbian, bisexual 
and transgender advocacy organization in the 
country. A resource for information on federal 
and local laws and legislation, campaigns and 
elections, and how to get involved. This site 
provides links to other Web sites, as well as 
recommendations of other resource materials. 
It also provides a list of books and videos on 
transgender issues.

National Youth Advocacy Coalition (NYAC)

www.nyacyouth.org 

A national social justice coalition of 
organizations and advocates for LGBT youth.

National Center for Transgender Equality 
(NCTE)

www.nctequality.org 

A national organization seeking transgender 
equality that provides national lobbying and 
local community assistance.

National Gay and Lesbian Task Force 
(NGLTF)

www.thetaskforce.org 

A national organization seeking civil rights 
for LGBT people including transgender-
specific legislative policy resources.
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National Transgender Advocacy Coalition 
(NTAC)

www.ntac.org 

A national political advocacy coalition 
seeking civil rights for transgender people.

Sexuality Information and Education 
Council of the United States (SIECUS)

http://www.siecus.org 

A national organization and clearinghouse on 
youth sexuality that provides fact sheets,
reports and bibliographies on transgender 
resources.

Out & Equal Workplace Advocates

www.outandequal.org 

Advocacy group devoted to LGBT 
community in workplace settings. Hosts 
an annual workplace summit. Its Building 
Bridges Diversity Training Program is 

designed to help employers break down 
the barriers between LGBT and straight 
employees by strengthening lines of 
communication.

Transgender At Work

www.tgender.net/taw 

Project which provides resources for 
employers interested in implementing
workplace policies to help their transgender 
employees be most productive without
spending energy hiding an important part of 
themselves.

Transgender Forum

http://www.transgender.org 

A not-for-profit organization that provides 
free Web space for transgender community
groups, also included are links to other Web 
sites for resources.

Legal

American Civil Liberties Union (ACLU) 
Lesbian and Gay Rights Project

www.aclu.org 

A national organization devoted to defending 
and expanding the civil liberties
of all people, including LGBT people.

Lambda Legal

www.lambdalegal.org 

A national civil rights organization seeking 
equality for LGBT people and people with
HIV through the court system, advocacy and 
public education.

National Center for Lesbian Rights (NCLR)

www.nclrights.org 

A national organization that litigates on 
behalf of the LGBT community that provides 

significant online resources and publications 
with specific focus on LGBT youth concerns.

Sylvia Rivera Law Project

www.srlp.org 

An legal organization working to guarantee 
that all people are free to determine their
gender identity and expression, regardless of 
income, and without fearing harassment,
discrimination or violence.

Transgender Law and Policy Institute

www.transgenderlaw.org 

A national organization tracking current 
developments in legal and public policy 
issues affecting transgender people and 
their families. Lists legal, medical and social 
science resources.


